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Central Community College
2007-08 Graduate Report

The 2007-08 CCC Graduate Employment Report shows
that our alumni continue to do well in pursuing their post-CCC
interests. Graduates of our career and technical education
programs are doing well in the job market and our academic
transfer graduates are successful as they continue their
education at four-year colleges.

This report summarizes information gathered from surveys
of graduates by the CCC Career and Employment Services
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2007-08 Highlights

v’ 1,604 vocational awards (degrees, diplomas, certificates)
were granted.

v 130 academic transfer degrees were granted.
v’ 95% of the graduates surveyed responded.

v’ 98% of the graduates who responded were employed or
continuing their education at Central Community College or
other institutions.

v 81% of the respondents who were either employed or
continuing their education remained in the Central
Community College area.

v’ 98% of the graduates remained in Nebraska.

offices, as well as providing information to students and
employers about services available through the Career and
Employment Services offices at our Columbus, Grand Island and
Hastings campuses.

The center section provides detailed information on how
graduates from each of our career and technical education
programs fared in the job market.

CONTACT CCC

please see the CAES SlaWbiouss page to contact Campus stall )

& FIND A jOB {23 POST A JOB

Request Information

Career & Employment
arvices p

aligh hete

[Empiover Member Berwits

Shudert & Alumni Momber Beraits

TR |

| s TIR W

Career and Employment
Services on CCC Web Site

The Career and Employment Services page on CCC’s Web
site is a great way for employers to post job listings and for
students and alumni to find job openings. Check out the online
services available at www.cccneb.edu/ces

CCC-Columbus

Lora Hastreiter

Career and Employment
Services Director

PO Box 1027

Columbus, NE 68602-1027
(402) 562-1210

FAX: (402) 562-1201
Ihastreiter@cccneb.edu

Services Director
PO Box 4903

(308) 398-7421

For more information or to list job openings with Career and Employment services, contact:

Call toll-free to all locations at 1-877-CCC-0780. When asked, dial the last four digits of the numbers listed below.

CCC-Grand Island
Virginia Ahlschwede
Career and Employment

Grand Island, NE 68802-4903

FAX: (308) 398-7398
vahlschwede@cccneb.edu

CCC-Hastings

Ray Szlanda

Career and Employment
Services Director

PO Box 1024

Hastings, NE 68902-1024
(402) 461-2419

FAX: (402) 461-2454
rszlanda@cccneb.edu
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Career & Employment Services

Central Community College offers career and employment services on each of its
three campuses. The Career and Employment Services (CES) offices provide a point of
contact between students and employers. Following sections outline services to
employers and students, including our online job listing service as well as our
Cooperative Education internship program.

Employer Services

Central Community College is a great place to start if you are looking for highly
qualified job applicants. We offer associate of applied science degrees and diplomas in
more than 30 career and technical education programs. (See chart on the back cover.)

Our hands-on approach to education gives our graduates leading-edge skills in
their chosen fields, and general education courses provide the communication, math
and human relations skills that employers tell us are important in every job. The
Career and Employment Services office can help match student qualifications to
employer needs.

Most of our students work while they are in college, so our Career and
Employment Services offices are a good source of part-time help, too.

For more information or assistance, go to www.cccneb.edu/ces or contact our
campus Career and Employment Services offices listed on page 2.

Graduation Calendar

CCC semesters end in December and May. However, because of Central
Community College’s unique individualized instruction, skilled graduates are available
throughout the year.

Online Job Openings

The Career and Employment Services Web site is your direct connection to a
pool of qualified candidates with the training, skills and education that you need for
your business. Only students and alumni of Central Community College are
authorized to join the Career and
Employment Services site. You can:
v Use the site to fill virtually any position

— full-time, part-time, internships.

v Quickly search for qualified candidates.

v/ Have complete control over your
account — posting and removing jobs
as needed, even seeing how often your
job postings are viewed!

The site is simple and easy to use, for
both you and the candidates who are
— posting resumes and reviewing available
job listings.

Best of all, it costs you nothing. So log
on today to open your free membership
account at www.cccneb.edu/ces.

Employers are also invited to recruit and interview on campus and to take part in
special career events. For more information, contact our campus Career and
Employment Services offices listed on page 2.

Cooperative Education Internships

To learn how you can provide internships throught our Cooperative Education
program can benefit you as an employer, turn to page 5 or go to www.cccneb.edu >
Programs, Courses & Workshops > Internships.

Contact us for a copy of our
employer services brochure.
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“The Career and Employment
Services office is an excellent
resource for graduates. It plays
a very important role in your
employment opportunities and

future development. | really
appreciate the help | received
with resume writing and
developing contacts with
employers. ”’

Dave Engel, CCC transportation
project coordinator

Interviewing Tips

¢ Arrive |0 minutes early.

v/ Never take anyone with you.

¢ Treat everyone you meet with
respect.

v’ Do not take your cell phone.

¢ Give a firm handshake.

v Be positive and enthusiastic.

v Listen carefully.

v/ Remember to smile.

v Focus on your accomplishments.

v’ Do not ask about salary.

v/ Do not discuss personal issues.

v Be prepared with questions to ask
the interviewer(s).

¢ Thank the interviewer(s) for the
opportunity to interview for the
position.

v Follow up with a thank you letter.




Student/Graduate Services

Central Community College Career and Employment Services offices provide a
connecting point between graduates and employers. CES offices maintain information
regarding full- and part-time jobs for current students as well as graduates. The CES
offices help students prepare for the job search and develop credential files.
On-campus interviews can be arranged for the convenience of employers and
students. Services are available to current students and alumni at no charge.

While the Career and Employment Services offices assist students in their job
search, it ultimately is each student’s responsibility to find and secure employment.

Employment Services
Registration for Career and Employment Services. Easy registration for
services is available, as well as assistance with online registration with local Nebraska
Workforce Development offices.
Job Listings. Many employers list job openings each week. Full-time, part-time,
temporary and volunteer positions are listed on the job board located on each campus
and on our Web site: www.cccneb.edu/ces. For application information on the jobs
found on job boards, take the job number
to the Career and Employment Services
office on your campus or call with the job
number to get more information.
Online Services. CCC students and
graduates can register as members of the
CES online employment service
(www.cccneb.edu/ces). Registered users
will be able to utilize full benefits of the
system including:
¢ Search and obtain contact information
on jobs.

v Create and post their resume for
employers to view.

v Save specific jobs of interest within their

own member account, using “My Saved
Jobs.”

Contact us for a copy of our
student services brochure.

Job Posting Locations

Online: Jobs are posted on the CES Web page at www.cccneb.edu/ces.

Columbus Campus: West Education Building-Career Services Office (next to
bookstore), East Education Building and the residence hall.

Grand Island Campus: Next to the Career and Employment Services office,
Room 442.

Hastings Campus: Entrance to Student Success Center, Campus Center,
residence halls and cafeteria.

All campuses: Jobs for specific program areas are also posted in appropriate labs
on all three campuses.

Job Search Assistance
Assistance with resume preparation and critiquing, cover letter writing,
interviewing techniques and job search guidance is available.

Credential File Service

Graduates (diploma and degree) are encouraged to establish a credential file
during the last semester before graduation. The file is a summary of academic
preparation and work experience that is sent to prospective employers at the
student’s request. Students have the opportunity to review the contents of the file.

On-Campus Recruiting and Interviews
Employers may come to the campus to recruit students for positions. On-campus
interviews may be scheduled for the convenience of employers and students.

Regina Rathman
Employment Coordinator
Human Resources

St. Francis Medical Center

““The bulk of our registered nurse staff
are Central Community College
graduates. In the past two years,
we've hired 44 new graduates and 25
of them have been from CCC. I'm
always impressed with their success
rate in passing their boards (licensing
exams) and how well prepared they

E)
are.

Employment Search
and Interview

Central Community College
prepares students not only to succeed
in new careers but also to find that
all-important right job after
graduation. The Employment Search
and Interview course teaches
job-seeking skills including:

v Researching the job market.
v/ Writing a resume.

v Writing a cover letter.

v/ Completing applications.

v Preparing for interviews.

v Following up on interviews.

Ask your adviser for more
information about taking this course.
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Cooperative Education
Internship Program

This internship program matches students who have already acquired some skills
in their chosen profession with employers who need those skills and, at the same time,
can provide students with real-world experience. Internships can be full- or part-time
in a paid or unpaid position related to the student’s major area of study.

Student Benefits

An internship offers several advantages for CCC students:
v/ Apply what you've learned in the classroom while on the job.

v/ Gain work experience that will be a valuable addition to your resume.
v Earn income to help pay for your college expenses.

v Receive up to |6 semester-hours of college credit through the Cooperative
Education program.

Central Community College students have several avenues open for setting up

Cooperative Education internships:

v If you're just starting a new job, your employer and the college can plan a paid
internship that will help you relate what you’ve learned in the classroom to the
demands of your new position.

v If you've been working at your current job for a while, a Cooperative Education
internship can be just the ticket to broaden your job knowledge and increase your
value to your employer.

v If you are enrolled at the college and don’t have a job, we can help you find a
position related to your major field of study and appropriate for your level of skill.

Employer Advantage

If you are looking for top-notch part-time or full-time employees, consider

Central Community College Cooperative Education students.

v/ Cooperative Education interns usually have completed at least a semester of study
in their major field of interest, so they already have developed basic technical skills.
In addition, we can match skill levels to your needs if you want interns who have
completed a year or more of course work.

v Hiring a Cooperative Education student is like hiring any other employee. You
interview prospects and decide if they meet your standards. You decide who you
hire and how much to pay them.

v When you hire a CCC Cooperative Education intern, you have an opportunity to
meet with the student and a CCC staff member to set job and learning objectives.
Employers evaluate interns regularly, and a college representative visits the job site
to meet with the employer and evaluate the student’s progress toward objectives.

v/ Most employers tell us that supervising interns doesn’t take any more time than
supervising other new employees, and many managers like the Cooperative
Education program because it provides specific, measurable training objectives and a
system for monitoring employee progress.

v/ As a Cooperative Education employer, you can cut down on training costs, identify
potential permanent employees, and have an opportunity to evaluate them before
making a long-term commitment.

Graduate Employment Report 2007-08

FORREST GENERAL
MEDICAL CENTER ,
Advanced Medical '
Transcription Course ,
O ' rr ' raﬁd: : ,

“Central Community College
did a great job helping me train
for a new career. The
instructors were great and |
really enjoyed my classes. The
college also helped me prepare
for my job search and write a
resume. Shortly before |
graduated, an instructor
recommended me for a job to
MediGrafix of Omaha doing
medical transcription at home.
I love the flexibility it gives me. |
had a really great experience at
Central Community College.

Frances Legler, associate of applied
science degree in business
technology with emphasis in
medical transcription.

Cooperative Education

For more information about the
Central Community College
Cooperative Education program:

Toll-free: |-877-CCC-0780. When
asked for an extension number, dial
the last four digits of the numbers
listed below.

Columbus Campus
Doris Lux

(402) 562-1241
dlux@cccneb.edu

Grand Island Campus
Virginia Ahlschwede
(308) 398-7421
vahlschwede@cccneb.edu
Hastings Campus

Ray Szlanda

(402) 461-2419
rszlanda@cccneb.edu




Academic Transfer

Central Community College offers academic transfer programs that are
specifically designed to provide the first two years of a four-year degree.

Nebraska Transfer Initiative

CCC is one of the 24 Nebraska colleges that signed the Nebraska Transfer Initiative
in November 1995, agreeing to accept a common core of 34 semester-hours of credit
completed at any of the colleges.

The Nebraska Transfer Initiative is designed to smooth the transfer process for
community college graduates who want to complete a bachelor’s degree. Institutions

Transfer

Arrangements

Central Community College has
credit transfer arrangements with
the four-year colleges and

universities listed below.

€
that are members of the Nebraska Transfer Initiative are listed in the chart at the right. .g m% é % %%g
CTH OO0 |5 s:_g
Transfer Agreements College £32 3o 88%

Through specific transfer agreements with individual institutions, students completing L
associate of arts or associate of science degrees can transfer up to 66 semester-hours of e e vV | Vv v
credit earned at Central Community College to many four-year colleges. Chadron State

Colleges that have provided transfer guides for community colleges are shown in College v v
the chart at the right.

Clarkson College v v v
NACRAO Agreement .

Central Community College is a signatory of the NACRAO (Nebraska College of Saint Mary v
Association of College Registrars and Admissions Officers) Agreement. Students who Concordia University v v
complete specified liberal arts courses may expect these courses to apply in transfer
toward satisfying the general studies program requirements for a degree at other Creighton University | ¢/ | ¢/
participating Nebraska colleges. Contact the campus admissions office for NACRAO
information. Dana College vV |V
Transfer Outcomes Doane College vV vV |V

Academic transfer graduates have transferred successfully to 2| public and private Grace Universit
four-year colleges in Nebraska and more than 50 out-of-state colleges. L R v v

Follow-up studies show that graduates of Central Community College academic Hastings College v v v
transfer programs are well prepared to continue their education following graduation.

Students transferring to the University of Nebraska-Lincoln , as a group, achieve ﬁapsas.tstate
overall grades comparable to other juniors and seniors who attended UN-L for their niversity
first two years of college. Midland Lutheran
College 4 4
Nebraska Christian v
o __° College
M Dr. Joe Kreizinger .
. - Nebraska Methodist v
Director of Theatre College
Nebraska Wesleyan
And Speech/Theatre University v
Education Northwest Missouri
Northwest Missouri State State University
University Peru State College v v
c Union College v v
At Central Community College, | was given numerous -
University of v v v
opportunities that | would not have received anywhere else lebiisfagkeamey
University of
- to perform, do tech theatre, and really work one-on-one Nebraskay_ sl v v
with excellent professors who had an interest in helping me University of v v
Nebraska- Omaha
succeed. If | had to do it all over again, | would, without a
Wayne State College v v v
2
doubt, choose CCC. York College v | v
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Employers and Positions

Agriculture Related
Agriculture

Employers

Lower Republican N.R.D., Mary Lanning
Hospital, Meat Animal Research, Schmidt Land

& Cattle, Williams Farms Inc.

Positions

Woater Resource Technician, Grounds
Maintenance, Cattle Operations Technician,
Farm/Feedlot Hand & Cattle Owner, Farm Hand

Commercial Horticulture

Employers

Doc & Sons Landscaping (2), Pamida
Outlet, Wild Horse Golf Course

Positions

Landscaper (2), Lawn & Garden Service,

Groundskeeper
Automotive and
Transportation
Auto Body

Employers

Bob's Body Shop, Case New

Holland (3), Earl's Paint & Body

Shop, Industrial Irrigation Service,

Phil Spady Chrysler, Russell &
Paul's Auto Body, Sealey Body

Shop, Second Chance Body Shop

Positions

Auto Body Technician (5),
Body/Paint Repair Technician,

Body Repair Technician (2), Painter (2)

Automotive Technology

Employers

Frontier Ford (2), Janssen
& Sons Ford, Karnes Auto
Repair, Kearney Tire & Auto
Service Company, Ken's Auto
Service, Midway
Chevrolet-Buick-Cadillac, Mr.
G's Car Care Center, O'Reilly
Auto Parts, Russwood
Chrysler, St. Paul Equipment
Incorporated

Graduate Employment Report 2007-08

Positions

Auto Mechanic (6), Auto Technician (3), ASE Master
Technician, Maintenance Technician, Shop Manager, Parts Sales
Representative

Diesel Technology

Employers

28| Truck & Trailer, Central
Truck & Irrigation, Fairbanks
International, Hellbusch Farms
Incorporated, John Deere,
Murphy Tractor Supply,
Nebraska Machinery Company
(9), Nebraska Peterbilt, Nebraska
Truck Center, Oregon Trail Equipment, Sahling Kenworth
Incorporated (2)

Positions

Mechanic (I5), Diesel Technician (2), Service Technician
(2), Shop Technician

Parts Sales and Management

Employers

Kawasaki Manufacturing
Corporation, Orscheln Farm and
Home, Performance Toyota

Positions

Parts Counterman, Clerk/Stocker,
Parts/Inventory Maintenance

Business

Business Administration, Accounting
And Entrepreneurship

Employers

ADM, Anytime Fitness, Archer
Coop Credit Union, Bank First,
Becton Dickenson & Company
(3), Biehl Veterinary Services,
Buckle, Burger King (2), Cargill,
Casey's General Stores,
Central Community College
(2), Columbus High School,
Contryman Associates, Credit Management, Cruise &
Associates (2), Eaton Corporation, First National Bank,
Flexcon, Grand Island Express, Hastings Physical Therapy,
Hertz Rent-A-Car, Insur Incorporated, Irwin Franchise
Capital, Kohl's Department Store, Leininger Smith Law




Firm, Marley's Electric, Maurices, Morris Press, Morris
Printing Group, Nova Tech, Omaha World Herald,
Payday Express, Phelps Memorial Health Center, Principal
Financial Group, Rasmussen & Associates, Reinke
Manufacturing Company, Russ's IGA, Scheck Mechanical,
Saint Francis Medical Center, St. John's Center, T & L
Irrigation, Thermo King, US Cellular, USA Companies,
Wal-Mart, Wal-Mart Distribution Center, Whelan &
Scherr, Younker's, Your On Line Gifts

Positions

Manager, Member Service Representative, Loan Officer,
Laboratory Technician, Floor Supervisor, Night Shift
Supervisor, Sales Representative, Representative/Phone
Sales, Assistant Store Manager, General Manager,
Slaughter Superintendant, Bookkeeper (2), Administrative
Assistant (2), Welding Instructor, Bilingual/Office Help,
Accounts Receivable (2), Account Associate, Bookkeeper
Payroll Clerk (2), Secretary/Receptionist, Marketing
Director/Patient Representative, Customer Service
Representative (3), Assistant Bookkeeper, Marketing
Assistant, Supervisor, Office & Legal Assistant, Estimator,
Associate Manager, Office Assistant, Clerk/Secretary,
Night Shift Supervisor, Patient Service Representative,
Accounts Payable Clerk, Human Resource Supervisor,
Front Office Supervisor, Office Assistant, Voice Engineer,
Nursing Staff Coordinator, Production Scheduler,
Production Worker, Retail Wireless Consultant,
Accounts Payable/Receivable, Customer Service
Supervisor, Inventory/Shipping Clerk, Secretary, Sales
Associate, Owner Operator

Business Technology

Employers

Allen's, Central Community
College (3), Central
Nebraska Orthopedics,
Deterdings, Eakes, Easter
Seals Nebraska, Flexcon,
Fremont Medical Clinic,
Global Industries, Hastings
Federal Credit Union,
Interpublic Group of
Comepanies, Lindsay
Manufacturing, Medigrafix
(3), Nelson Furniture,
Overhead Door, Pearle Vision Center, Pinnacle Bank (2),
Principal Financial Group, Proffitt Eye Center, Prompt
Care, Ravenna Super Foods, Sherman County Extension,
Superior Publishing Company, Tenneco Incorporated, The
Connection

Positions

Medical Office Assistant, Medical Transcriptionist (5),
Photo Shoppe Assistant Manager, Computer
Lab/Assistant, Library Assistant, Tutor, Medical Records,
Service Secretary, Customer Service, Intern, Secretary,
International Account Specialist, Part-time Teller,
Disbursements, Shipping Clerk, Bookkeeper, Accounting
Clerk, Optician, Teller & Bookkeeper (2), Account
Representative, Front Office Staff, Front Desk
Receptionist, AD Coordinator, Office Manager,
Printer/Typist, Lean Coordinator, Workforce
Coordinator

Hospitality Management and Culinary Arts

Employers

Central Community College, Great
Plains Medical Center

Positions
Chef, Kitchen Supervisor

Paralegal

Employers

Fredrickson Construction,
Hamilton Sundstrand,
Richard Calkins Attorney,
Vincent Law Office,
Wightman & Wightman

Positions

Administrative Assistant (2),
Legal Secretary, Paralegal (2)

Construction Related
Construction Technology

Employers

Hail House Calls, Kiewit
Construction, Lacy
Construction, NCS
Equipment Incorporated,
Richter Construction
Company, Roy Nelson
Construction, Shanahan
Mechanical & Electrical

Positions

Carpenter (4), Carpenter/Rancher, Field Engineer,
Assistant Project Superintendent,
Equipment Delivery, Electrician Apprentice

Graduate Employment Report 2007-08



Drafting

Employers

Becton Dickinson, Behlen
Manufacturing, Chief
Industries Incorporated
(2), Coreslab Structures
Incorporated, Dutton
Lainson Company, Global ##
Industries, Greystone, r R
Kranau Construction, :
Nebraska Public Power District, Nucor Steel, Orthman
Manufacturing Incorporated, Royal Plastics Manufacturing
Company, Wilkins & Associates

Positions

Intern, Draftsman (7), Construction Laborer, Machinist,
Engineering & Design Technician, Drafting Design

Electrical Technology

Employers

Access Electric Systems, Chief Automotive, Control
Services, Gartner
Electric, Heartland
Electric, |BS Swift &
Company, Kelly Electric,
Kriz Davis, McCain
Foods (2), Middleton
Electric Company (2),
Nissen Electric, Noller
Electric, Nova-Tech
Incorporated, Shrock
Farms, Smitty's Electric Incorporated, VB Power
Incorporated, WWoolman Electric

Positions

Hardware Manager, Security Installer, Apprentice
Electrician (5), Electrician (6), Journeyman Electrician (2),
Clean Room Technician, Master Electrician, Foreman

Heating, Air Conditioning and Refrigeration

Employers

Beman's Appliance Service, Thermo King Corporation (5)

Positions i e
Installer, HVAC
Technician (5),
Refrigeration Test
Mechanic
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Computer Technology

Electronics Technology
Employers

Central Community College (2),
Data CC, Data Software &
Consulting Services, ERC
Communications, First National [§ - 1
Bank, GE Medical Systems, £ e
Hamilton Telecommunications * _-m ¢ \\ ‘
(2), Heartland Electric,

Intellicom, KDS Internet Services (2), Parker Engineering,
Platte Valley Communications, Wal-Mart

Positions

Media Technician, Tutor & Adjunct Faculty, Technician
(2), Software Consultant, Electronics Technician,
Information Technology Associate, Field Engineer,
Internet Technician, ISP Wireless Installer, Electrician,
Computer Technician, Help Desk Technician, Systems
Administrator, Communications Technician
Information Technology

Employers

Adams County Courthouse, Best Buy - Geek Squad,
Bosselman Incorporated, Brown
Transfer, Cabela's, Central
Community College (2), Chief
Automotive, Chief Industries i
Incorporated, City of Grand

Island, Dawson Public Power,

Geary Community Hospital,

Hastings Utilities, Home Care &
Companions, Hornady Manufacturing, Innovations
Technologies, Intellicom, |BS Swift & Company, Mary
Lanning Hospital, McCain Foods (2), Mid America
Computer Corporation, Nebraska Public Power,
Nedelcom, Rasmussen & Associates (2), Saint Francis
Medical Center, Telesystems, US Army, Wal-Mart
Supercenter

Positions

IT Specialist, Computer Technician (2), Administrative
Assistant, Audit Control, Senior Data Management
Specialist, Desktop Technician, Online Course Technician,
IT Manager, Crystal Report Writer, Power Dispatcher |,
Systems Analyst, Patient Finance Services, Secretary,
Administrative Coordinator, System/Network
Administrator, Director of Monitoring, Help Desk,
Human Resources Department, Analyst, Production
Scheduler, Receiving Clerk, Database Report Specialist,
Dispatcher, Help Desk - PC Tech, Computer
Programmer, Director of Web Development, Helpdesk
Operations Technician, IBM Desk Side Technician, Private
First Class, Electronics Technician




Health Care Careers Health Information Management Services

Associate Degree in Nursing Employers

Family Health Physicians, Hastings
Family Practice (2), Mary Lanning
Memorial Hospital, Nebraska
Department of Health & Human
Services - Public Health, Nebraska
Hematology - Oncology, Norfolk,
Medical Group, Outcomes Health
Community Hospital (7), Information Solutions, Phelps Memorial Health Center,
Contemporary OB/GYN, Plainview Area Health System, Principal Financial Group,

Davita Incorporated, East = ' Regional West Medical Center, Saint Elizabeth Medical
Central District Health

Employers

Alegent Health Memorial
Hospital, Aurora Memorial
Hospital, Bethany Home,
Boone County Health
Center, Columbus

Center
Department, Genoa Medical Facilities, Golden Living .
Center (2), Good Samaritan Hospital (12), Good Positions
Samaritan Village, Howard County Community Hospital, Coder (3), Billing, Billing/Medical Records Technician,
Lakeside Hospital, Litzenberg Memorial County Hospital, Coding Manager, Staff Assistant, Billing Specialist, Health
Mary Lanning Memorial Hospital (4), Methodist Hospital Information File Clerk, Medical Records/HIM Assistant,
(2), Phelps Memorial Hospital, Sharp Grossmont Hospital, Transcriptionist, Operations Technician, Lab Assistant
Saint David's Medical Center, Saint Francis Medical . L.
Center (18), York General Hospital (2) Medical Assisting
Positions Employers

Registered Nurse (63), Clinic Nurse, MDS Coordinator, Central Nebraska
Licensed Practical Nurse Orthopedics, Grand Island

Public Schools, Hansen
Dental Assisting Medical, Hastings Family
Chiropractic, Kearney
Arthritis Institute, Mosaic,
Nebraska Heart Institute,
Mary Lanning Memorial
Hospital, York Cosmetics/York Surgical Associate

Employers

Ameritas Insurance Company,
Family Dental Center, Grand Island §
Dental Center, Janda & Janda
Dental Health Care, Kelly Family
Dentistry, Landgren Dental Clinic,
S. W. Dental Center, Stephen D.
Cain, The Tooth Fairy,
Williamsburg Dental Practice

Positions

Medical Assistant (5), Psych Technician, CMA (2), Client
Advocate, Dialysis Technician

Medical Laboratory Technician

Positions
. . Employers
Dental Claims Processor, Dental Assistant (10)
) BryanLGH Health Systems,
Dental Hygiene Central Health Center,

Chadron Community
Hospital, Good Samaritan
Hospital, Kansas State Lab,
Mary Lanning Memorial
Hospital, Memorial
Community Hospital,
Physician Laboratory Service

Employers

Apple Family Dentistry, Bradley
Braasch DDS, Brower Dentistry,
Canarsky Dentistry, Columbus ,
Family Dentistry, Dental .
One/Broomfield Dental, Dodson | 2
Dentistry, Family Dental Care, : .
Gentle Dental Care, Island View Dental, Jones Dentistry Positions

Lab Technician (6), Medical Lab Technician/Assistant,
Phlebotomist

Positions
Dental Hygienist (12)
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Practical Nursing

Employers

Birchwood Manor, Blue Hill Care
Center, Boulder Manor Health Care,
Family Practice of Grand Island, Franklin
County Memorial Hospital, Golden
Living Center (3), Good Samaritan
Society, Good Samaritan Village,
Heritage Crossings, Howard County
Community Hospital, Hy-Vee, Kearney
Clinic (2), Kearney County Health
Services, Lantus Enterprise, Mary Lanning Memorial
Hospital, Meridian Gardens, Mosaic, Moscati Health
Center, Mount Carmel Home (2), Norfolk Veterans
Home, Platte Valley Medical Group, Plum Creek Medical
Group, St. John's Center, St. Luke's Good Samaritan
Village (2), Tiffany Square Care Center (2), Tri-County
Hospital (3), Veterans Administration Medical Center (2),
Wagoner Medical Group, Webster County Community
Hospital, Witter Family Medicine

Positions

Licensed Practical Nurse (35), CMA (2), CNA,
LPN-Charge Nurse (2), Pharmacy Clerk/Technician

Human and Social Services

Criminal Justice

Employers s B

;
Columbus Police Department, e
Hastings Police Department |

Positions

Sergeant, Police Officer
Early Childhood Education

Employers

Bright Horizons/FNCDC, Bryant
Elementary, Central Nebraska
Community Services (3), Children's
Ark, Children's Playhouse,
Community Action Partner, Grand
Island Public Schools, Head Start
(10), Joyful Noise Preschool, Kids of the Kingdom
Daycare, KinderCare, Ladybug Crossing Childcare,
Lexington Public Schools, Lori's Kiddie Korral, Main
Street Playhouse (2), Minden Head Start, Morton School,
PAC 2 (3), Peace Lutheran Preschool, Pitter Patter
Daycare Pleasanton Public Schools, Shoemaker
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Elementary, Silver Lake Schools, The Kid Zone Childcare,
Self Employed (2)

Positions

Daycare Supervisor, Home Health Care Provider, Nanny,
Teacher (6), Paraprofessional, Area Manager, Early
Childhood Program Manager, Head Start Home Visitor,
Family Educator (2), Para Educator (5), Director (4),
Home Visitor, Home Visitor/Parent Educator, Teacher
Aide (3), Teacher Assistant (2), Daycare (3), Preschool
Teacher (5), Child Care Provider (3)

Human Services

Clay Center Public Schools, Crisis
Center, Crossroads Center, Girls
& Boys Town Shelter (3),
Goodwill Industries (2),
Hawthorne Elementary, Head
Start, Health & Human Services,
Horizon Recovery/Counseling,
Mid-Plains Center, SASA, Saint
Francis Home Care Services, Valley Hope

Positions

Teacher's Aide, Client Advocate (3), Resident Counselor,
Youth Care Worker (2), Behavioral Health Employee
Specialist, Community Support Worker, Para Educator,
Home Visitor, Social Worker, Drug & Alcohol Counselor,
Manager, Behavioral Aide, Secretary/Support, Patient
Technician

Manufacturing and Fabrication
Industrial Technology

Employers

ADM, Appleton Electric,
Automated Dairy Boumatic,
B-D Medical, CXT
Incorporated, Eaton
Corporation (12), Henry
Schein Dental, |BS Swift &
Company (47), Laprino Foods,
Novartis Consumer Health, Verasun Energy

Positions

Process Control System Specialist, Maintenance (57),
Maintenance/Installer, Set-Up, Instruct & Repair,
Maintenance Supervisor, Industrial Technician,
Maintenance Reserve, Maintenance Technician, Equipment
Service Technician, Controls Technician, Team Member
Specialist, Maintenance Manager



Machine Tool Technology Media and Graphic Arts

Employers Commercial Art

Central Community College,

Empl r
Metal Quest Unlimited, ployers

Marines Central Community College
Positions Positions
Machinist (2), Instructor : Work Study
Quality Control Media Arts
Employers Employers
B-D Medical Drew Waldron, Self
. Employed, KHAS TV,
Positions Trampe Photography,
Quality Control Wal-Mart
Representative Positions
Welding Co-Owner,
Employers Photographer (2),

Audio Technician,
Photo Specialist

Central Community
College, Hastings Irrigation
Pipe Company, Melton
Welding, Wanzen
Construction, Western
Mine Service

Positions

Instructor, Welding
Technician, Welder (2), Pipe Welder
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Central Community College Options

Academic Transfer

Paralegal Studies

Broadcasting

“Offered in cooperation with other colleges.
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Program Number Number Percent Number Number Number Number Percent Employed | Percent Employed Monthly Salary Range of Graduates Number
of of Survey of Survey Continuing Available Employed Employed in Training and Continuing Employed in Training Related Jobs** Reporting
Graduates Responses Responses Education for Employment in Training in Non-Training Related Jobs Education Low High Average Salary
Related Jobs Related Jobs
Agriculture Occupations* 16 15 94 10 5 5 0 100 100 1,600.00 2,070.00 1,902.00 5
Associate Degree in Nursing 71 69 97 2 67 66 1 99 100 2,560.00 3,680.00 3,160.11 43
Auto Body Technology* 45 45 100 27 17 10 7 59 100 1,480.00 2,496.00 1,805.60 10
Automotive Technology* 28 28 100 8 14 13 1 93 100 1,440.00 2,720.00 1,920.00 11
Business Administration* 111 108 97 23 77 55 15 71 93 1,360.00 2,840.00 1,787.66 34
Business Technology* 63 59 94 17 38 33 4 87 98 1,272.00 2,819.20 1,746.98 16
Commerical Art* 12 12 100 10 2 1 1 50 100 0.00 0.00 0.00 0
Commercial Horticulture*® 6 6 100 2 4 4 0 100 100 1,480.00 1,640.00 1,573.33 3
Construction Technology* 39 37 95 25 11 9 2 82 100 1,440.00 3,360.00 2,220.00 6
Criminal Justice* 7 7 100 1 6 3 3 50 100 0.00 0.00 0.00 0
Dental Assisting 19 19 100 5 13 11 1 85 94 1,600.00 2,120.00 1,810.00 8
Dental Hygiene 15 15 100 1 13 12 0 92 93 3,680.00 5,840.00 4,388.57 7
Diesel Technology* 40 40 100 18 21 20 1 95 100 1,600.00 2,400.00 1,913.68 19
Drafting Occupations* 38 37 97 18 18 15 3 83 100 1,600.00 2,320.00 1,968.89 9
Early Childhood Education* 78 72 92 19 51 44 7 86 100 1,168.00 3,200.00 1,696.85 15
Electrical Technology* 29 27 93 7 20 20 0 100 100 1,400.00 3,486.40 2,318.98 11
Electronics Technology* 30 28 93 6 21 16 5 76 100 1,760.00 2,400.00 2,100.00 4
Health Information Management Services 25 24 96 5 18 13 4 72 96 1,368.00 2,080.00 1,834.40 10
Heating, Air Conditioning, Refrigeration* 13 13 100 6 7 7 0 100 100 1,760.00 1,920.00 1,888.00 5
Hospitality Management & Culinary Services* 4 4 100 0 3 2 1 67 100 0.00 0.00 0.00 0
Human Services* 42 41 98 20 21 17 3 81 98 1,209.60 1,984.00 1,663.54 14
Industrial Technology 77 75 97 5 70 69 1 99 100 2,880.00 4,000.00 3,293.07 6
Information Technology* 95 78 82 30 45 33 12 73 100 1,440.00 3,561.60 2,135.33 12
Machine Tool Technology* 17 17 100 11 5 4 0 80 94 0.00 0.00 0.00 0
Media Arts* 19 19 100 9 9 5 3 56 94 1,440.00 1,920.00 1,653.33 3
Medical Assisting* 19 17 89 1 15 10 4 67 94 1,480.00 1,966.40 1,800.71 9
Medical Laboratory Technology 9 9 100 0 9 8 1 89 100 1,840.00 2,960.00 2,620.00 8
Paralegal Studies* 10 10 100 4 5 5 0 100 100 1,760.00 2,084.80 1,974.93 3
Parts Sales and Management* 7 7 100 0 6 3 2 50 83 1,600.00 1,800.00 1,700.00 2
Practical Nursing 65 60 92 18 41 40 1 98 100 1,840.00 3,360.00 2,318.60 24
Quality Control 4 2 50 0 2 1 1 50 100 0.00 0.00 0.00 0
Welding Technology* 28 28 100 21 6 5 0 83 96 1,920.00 3,840.00 2,500.00 4
Total 1,082 1,028 95 329 660 559 84 85 98 1,209.00 5,840.00 2,206.05 303

This report was prepared with information received by Nov. 30, 2008, and includes
students who completed July 1, 2007 through June 30, 2008.

*Students enrolled in these programs may earn Cooperative Education credit
for training acquired on the job.

**In interpreting salary data, bear in mind that: 3. In some programs, the number of graduates reporting salaries is too low to be

1. Salaries are included as reported by graduates. statistically significant.

4. Salaries listed do not take into account fringe benefits and other types of

2. Some of our graduates have significant professional work experience before they decide to
non-salary compensation.

attend college and consequently may command higher salaries than recent graduates who are just
beginning their careers.



2007-08 Graduate Placement by County
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I:I = CCC Service Area

CCC Career and Employment Services

Employer Services

Central Community College offers several advantages for
employers in the market for skilled workers:

v' We offer education in 29 of the 34 fastest growing career
fields listed by the U.S. Department of Labor.

v Faculty in our career and technical program average nine years
of professional experience before they began teaching.

v" Back-to-industry internships and other training opportunities
keep our faculty up-to-date on the latest technology.

v Students get hands-on, individualized instruction on
leading-edge technology.

v Employers give our graduates high marks for work attitude,
health and safety practices, technical knowledge and work
quality.

v We have extensive experience in providing training to meet
the needs of business and industry — experience that faculty
take into their classrooms and labs.

If you need to hire a qualified person in one of these fields, contact
the Career and Employment Services directors listed below or
post your openings on our Web page at www.cccneb.edu/ces.

CCC-Columbus

Lora Hastreiter
(402)-562-1210
|-877-CCC-0780, ext. 1210
Ihastreiter@cccneb.edu

CCC-Grand Island
Virginia Ahlschwede

(308) 398-7421
|-877-CCC-0780, ext. 7421
vahlschwede@cccneb.edu

Student/Graduate Services

Central Community College offers several advantages that
help our students and graduates succeed in the job market:

v" An Employment Search and Interview class that helps you
develop the skills you need to find the job you want.

v Easy registration with our campus Career and Employment
Services offices.

V" The opportunity to develop new skills and gain valuable
employment experience through a Cooperative Education
internship.

v" Hands-on education in some of today's fastest growing career
fields.

v' On-campus postings for full-time, part-time, temporary and
volunteer jobs.

v Help with resumes and cover letters and tips on searching and
interviewing for jobs.

v" The opportunity to establish a credential file that we send to
prospective employers at your request.

v/ On-campus recruiting and interviews.

v/ Our “members only” career and employment services for CCC
students and alumni on our Web page: www.cccneb.edu/ces.

CCC-Hastings

Ray Szlanda

(402) 461-2419
|-877-CCC-0780, ext. 2419
rszlanda@cccneb.edu

Affirmative Action/Equal Opportunity

Central Community College does not discriminate on the basis of race, religion, national
origin, gender, age, disability, marital status, or military veteran status as is defined by law in
employment, admission, scholarship and financial aid programs or operation of its educational
programs and activities as prescribed by Titles VI and VIl of the Civil Rights Act of 1964, Title
IX of the Education Amendments of 1972, Executive Order 11246 as amended, sections 503
and 504 of the Rehabilitation Act of 1973, the Vietnam Era Veteran’s Readjustment
Assistance Act of 1974, the Age Discrimination Acts of 1974 and 1975, and other federal and
state laws and regulations.

Individuals who need accommodations as defined by the Americans with Disabilities Act
are invited to make those needs known to an academic adviser, registrar, or student services

officer. Inquiries concering the application of these laws and regulations may be directed to
the Human Resources Office, Central Community College, P.O. Box 4903, Grand Island, NE
68802-4903; (308) 398-7325, or to the Director, Office of Civil Rights, U.S. Department of
Education, Washington, DC 20201.

The Central Community College Web site (www.cccneb.edu > About CCC > Consumer
Information) provides information on the following topics: Student Right to
Know/Graduation/Completion Rates; Drug-Free Schools and Communities Act; Safety,
Security and Substance Awareness; Voter Registration Information. Printed copies are
available on CCC'’s campuses and centers or from the CCC Dean of Students’ Office, P.O.
Box 1024, Hastings, NE 68902.
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